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BUILDING PRIDE AND IDENTITY

An educator learns about the diversity and rich traditions of Indigenous cul-
tures. They discover ways to nurture pride and identity among Indigenous stu-
dents and their families.

NARRATED MESSAGE // Our rich Indigenous heritage is very important to all 
of us. Our First Nations, Métis, and Inuit students can be proud of their cul-
tures and of who they are. Sometimes students can encounter bullying and 
even racism because they are Indigenous. This can make them feel badly 
about themselves and put them at risk. It may affect the way they feel about 
school. Knowing about Indigenous traditions, recognizing cultural diver-
sity and being aware of our wholistic ways of learning can positively affect 
Indigenous students and help them succeed and flourish. Organizations and 
community members and leaders, such as Elders, Senators and Knowledge 
Keepers can offer guidance. When we help each other learn, we grow stronger 
together. We have proud First Nations, Inuit and Métis cultures; each beauti-
ful and unique.

1. What are some of the messages in this film?

2. What First Nations, Métis and Inuit teachings and traditions are part of 
our students’ education?

3. How might we and our colleagues help support Indigenous families’ 
efforts to strengthen their children’s pride in their culture and history?

4. How might we build relationships with First Nations, Métis and Inuit fam-
ilies and community members and leaders so that they may share their 
knowledge and cultures in schools, fostering pride and identity?

5. What more could be done to make First Nations, Métis and Inuit teach-
ings and cultures more present in all of our students’ education? What 
opportunities are there in our day-to-day work life to incorporate infor-
mation about First Nations, Métis and Inuit cultures and traditions? 

6. How can we learn more about the discrimination that Indigenous stu-
dents face? What steps can we take to address and prevent it?

QUESTIONS FOR GROUP DISCUSSION
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• While Indigenous peoples share many similarities, First Nations, Métis 
and Inuit peoples in Canada have distinct cultural, linguistic, historical, 
spiritual, geographical and other differences between them and within 
them. We can avoid lumping all Indigenous peoples into one group and 
making stereotypical assumptions about them—most notably what we 
believe Indigenous peoples are supposed to look like.

• It is important to remind ourselves that identity can be a source of confu-
sion, shame, fear and guilt, as well as pride, for our students. Indigenous 
leaders and Elders often identify language as a vital link to this re-con-
nection. Introducing our students to the existence of our many Indige-
nous languages is a positive step toward establishing that link. (Use the 
online Language Tool to bring these languages to life for young people.)

• It is important that we respect how Indigenous students identify them-
selves. Cultural pride and identity is both individual and communal and 
is interpreted differently by each of us. It can change depending on the 
setting that a person finds themselves in. Some Indigenous students 
may be proud—exploring and affirming cultural identity, happy to share—
while their family members may feel very differently about their heritage.

• Indigenous students may experience a cultural divide and feel that they 
are living two lives—adjusting to non-Indigenous ways of being, while 
at the same time maintaining their cultural identity at home and in their 
community. By developing positive relationships and greater cultural 
awareness, we can begin to understand these complexities and help 
ensure that all students and families feel that these parts of their lives 
are better integrated.

• We can learn more about bullying, racism and discrimination and name 
it wherever we find it, while striving to prevent it ourselves. We can also 
help our students understand how different forms of injustice are inter-
connected. Being an ally to those around us who experience discrimi-
nation matters too—even in those small, quiet ways. We can talk with 
strength and respect, keeping our own power without taking away that 
of others. We can respect our own rights, and those of others too. We 
can work hard to even out power imbalances whenever possible.

IDEAS AND STRATEGIES


